
Kognoz Research and Consulting:
Learning@Work

At Kognoz, we believe that continuous learning is critical for 
the success of any organization. Our approach to learning is 
centered around providing learning in the flow of work, using 
asynchronous learning methods, and leveraging the latest in 
behavioral science to drive engagement and knowledge 
retention.

We specialize in creating cutting-edge learning ecosystems 
that are designed to enable faster skill development, leading 
to higher productivity and business success. Our 
Learning@Work methodology is a human-centric approach 
to learning design that promotes self-directed, personalized, 
and seamlessly integrated learning experiences.



Our expertise lies in designing learning ecosystems 
that prioritize social learning, micro-learning, and 
asynchronous learning. We work closely with your 
organization to design personalized learning journeys 
that empower your employees to acquire critical skills 
in a shorter time frame, resulting in faster mastery of 
essential skill areas.

We also offer leadership development programs that 
are focused on enabling leaders to become better 
coaches and mentors to their teams. Our coaching 
programs are designed to help leaders improve their 
coaching skills, and our leadership journey solutions 
are designed to help leaders navigate complex 
business environments and drive business success.

Our approach is designed to help you build a high-
performance learning organization that is ready to 
tackle any challenge. We offer services for leadership 
assessment, development, and coaching, as well as 
learning design and development. Contact us at 
Kognoz to learn more about how we can help you 
enable learning@scale through learning@work.
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